
June 12, 2020

Salary Actions Approval Program       

Dear colleagues:

On May 18, 2020, President Napolitano instituted a systemwide freeze on salaries for policy-covered sta� for the 
2020-21 �scal year. For UCI, the salary freeze will come in the form of no merit increases for our policy-covered 
(non-represented) colleagues in the 2020-21 �scal year that begins July 1, 2020. Salary-changing actions such as equity 
adjustments, reclassi�cations, and stipends are still permitted with additional review and approval, but should not be 
used as alternative mechanisms to fund merit increases.

To that end, e�ective immediately, all individual salary changes for both represented and non-represented employees 
(e.g., equity adjustments, reclassi�cations, stipends, etc.), even those for which departments have delegation of author-
ity to approve, will go to the Position Management Review Committee (PMRC) for review and approval.

All sta� salary actions will require the completion of a salary action request form and approval from the PMRC. This 
Salary Actions Approval Program applies to all campus units including the College of Health Sciences. UCI Health has a 
separate but similar process already in place.

We will continue to make critical decisions in the best interests of our campus community while addressing loss of state 
funding and loss of revenues caused by the COVID-19 situation. Deliberate and restrained salary action decisions will 
help us protect budgets.

Human Resources (HR) will serve as a resource to your unit for the Salary Actions Approval Program. Please reach out to 
your assigned HR contact for consultation regarding any speci�c concerns.

As with position management, I appreciate your partnership and am grateful for your continuing e�orts on behalf of 
our community.

Sincerely,

Ramona Agrela
Associate Chancellor and Chief Human Resources Executive
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Questions or Comments? 
Contact ragrela@uci.edu
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